Climate Survey

My Manager / Chief lives our values
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

People in the brigade / team live our values
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

| understand brigade / company goals
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

| understand my personal work goals
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

Roles and contribution of everyone in the team are clear
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

Everything our brigade / team seems fair to me
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

All brigade processes / SOPs are clear
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

Everyone follows all brigade processes / SOPs
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

Interactions between members is respectful, humour is appropriate, general etiquette is good
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

The work | do is meaningful and satisfying
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

| get enough verbal appreciation
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |

| get enough coaching to develop my competence and confidence
Strongly Disagree Disagree Neutral Agree Strongly Agree

| | | | |
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